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POLICY STATEMENT

Definitions
For the purposes of thiBolicyand proceduresa child, young person, pupil or student is referred to as a
WOKAfRQ 2NJ I WLIzZLIAf Q YR (KSé& NB y2NX¥IFffé dzyRSN

2 KSNBEGBSNI (KS § ShgvhclidesianddefsorQwitti parenteBabttivrity over the child concerned
e.g. carers, legal guardians etc.

Introduction

All those working in education can contribute to the safeguarding and protection of the welfare of a child in
need. According to the EE, safeguarding and promoting the welfare of children is defined as:

9 protecting children from maltreatment;
f LINBGSYGAy3a AYLIANNSY(H 2F OKAfRNBYyQa KSIfOiK 2NJI
1 ensuring children are growing up in circumstances consistent with thegwovof safeand effective
care; and
9 taking action to enable all children to have the best outcomes.

Child protection is a part of safeguardirand promoting welfare. It refers to the activity that is undertaken
to protect specific children who are suffering, or akely to suffer, significant harm.

Safeguarding and promoting the welfare of childre8 i® S NE r2spdhgibiity. Everyonewho comes into
contact with children and their families and carers has a role to play in safeguarding children. In order to
fulfil this responsibility effectively, all professionals should make sure their approach isehitdd. This
means that they should consider, at athés, what is in thdest interestsof the child.

Effective child protection is essential as part of widerk to safeguard and promote the welfare of children.
However, all agencies and individuals should aim to proactively safeguard and promote the welfare of
children so that the need for action to protect children from harm is reducéds Child Proteion Policy

and proceduresnust be read in conjunction with thechoolOverarchingSafeguarding Statemer(ivhere

this is in placeand other schooPoliciesand procedures (See Section 6 below)

Ethos

At Calthwaite CE ScholereinafterNS ¥ S NNBE & & @ ke iealte dafety and webeing of all our
childrenis of paramount importance to all the adults who wavkvolunteerhere. All of our children have
the right to protection, regardless of age, gender, ethnicity or disability. They haglktaaibe safe in our
school; this is enhanced by the adoption of the Whole School Behaviour Policy which includes our
procedures for preventing and dealing with cases of bullgimdja robust Code of Conduct for staff and
other adults who work in school

We are also committed to establishing a safe physical environment in which children can learn and develop
both personally and academically and achieve success in the following as stated in the Children Act 2004:

Be healthy (physically, mentally and enoaially);

Stay Safe (protection from harm and neglect);

Enjoy and Achieve (via education, training and recreation);

Make a positive contribution to the school community and general society;
Achieve social and economic wb#ing.

= =4 -4 -8 -9

TheSchool regards Childdection as an essential task alf its staff, governors and visitors/volunteers who
come into schoolWe are committed to protectingnd safeguardingupils in school.

There is no place for extremist views of any kind in our school, whether from attsonrces; pupils, staff,
visiting adults, governors etc. or external sourgesghool community, external agencies or individuals.

Any prejudice, discrimination or extremist views, including derogatory language, displayed by pupils, staff,
visitors orparents will always be challenged and, where appropriate, dealt with. Where misconduct by a
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teacher is proven, the matter will be referred to the National College for Teaching and Leadership for their
consideration. Misconduct by other staff will be desith under normal school disciplinary procedures.

We encourage pupils to respect the fundamental British values of democracy, the rule of law, individual
liberty and mutual respect, and tolerance of those with different faiths and beliefs. We ensungsttizan
political views are not promoted in the teaching of any subject in the schogh#mete political issues are
brought to the attention of the pupils, reasonably practicable steps are taken to offer a balanced
presentation of opposing views to pils.

The use of circle time and assembly time help to develop appropriate attitudes in our children and makes
them aware of the impact of their decisions on others

We will ensurehe content of the curriculum includes social and emotional aspects afilegand that child
protection is included in the curriculu@mcluding orline)to help children stay safe, recognise when they
R2y Qi ¥S8SSt alF¥S I yR ARSWéprotide @arfc@lumithiatSval held fo Bduip eud | y
children with theskills they need including materials and learning experiences that will encotiragdo
develop essential life skills and protective behaviodrke PSHE (Personal, Sotialalthand Economic
Educationxurriculum andwhere relevant, Sex and Relataiip Educationvill include elements of how
children can recognise differenisks in different situationand how to behave in responsét willequip
childrenwith the skills needed to keep themselves safiel empower them to feel safe.

TheSchookecogqises the importance of creating and promoting a positive, supportive, neutral and secure
environment where pupils can develop a sense of being valued and heard in their owandgivhere they
feel safe, secure and respected.

We are aware that young p@le can be exposed to extremist influences or prejudiced views from an early
age whichoriginatefrom a variety of sources and media, including via the internet, and at times pupils may
themselves reflect or display views that may be discriminatory, pie@d or extremist, including using
derogatory languagelt is imperative that our pupils and parents see our school as a safe place where they
can discuss and explore controversial issues safely and in an unbiased way and where our teachers and oth
aduts encourage and facilitate this.

Every effort will be made to work in partnership with other agencies and seek to establish effective working
relationships with parents and other colleagues so enabling the Governing Body to fulfil their duty to have
arrangements about safeguarding and promoting the famd of children introduced byeStion 175 of the
Education Act 200@Viaintained Schoo)sand the Safeguarding Vulnerable Groups Act 2886Gmended by

the Protection of Freedoms Act 201i8)place.

Aims
There are three main aims to our Child Protection Policy:

Prevention by creating a positive school atmosphere and providing high quality teaching and pastoral
support to pupils;

Protection by following agreed procedures and ensuring staff are appropriageiuited, trained
and supported to respond appropriately and sensitively to Child Protection concerns;

Support by providing support fopupilsand school staff and for children who may have been or
are being abused.

We will do these things by:

1 ensuringwe practice safe recruitment in checking the suitability of adults who have unsupervised

contact with children and appropriately supervising others who are temporarily in school but not

dzy RSN F {Ay3 WNB3IdA FGSR FOGABAGRQ
f ensuring all staff and volunteers&r | g+ NB 2F | yR F2ftf2¢ (GKS 5F9 adl
Safe i@ R dzO | Sept@émbed 2045
promoting good healttand preventing the spread of infection;
managing behaviouasnd adopting safe and acceptable physical intervention techniques @ef&hole
SchooBehaviour Policy for details)

=a =
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1 raising awareness of child protection isspeguipping children with the skills needed to keep them safe

and empowering children to feel safe;

beingalerttog’ @ AaadzsSa 2F 02y OSNJorekgivhe@KAf RNy Qa f A@Sa

Syadz2NAy3a €t adqlr¥F INB otS G2 NBO23ayArAasS G(GKS aj

procedures and lines of communication for reporting concerns/suspected or actual cases of abuse;

9 ensuring extra care is taken to ensuhat signs of abuse and neglect are identified and interpreted
correctly, particularly fowulnerable groupssuch as children with communicatidanguagedifficulties or
who use alternative/augmented communication systems;

' ensuring that staff have the slsjlknowledge and understanding necessargupport# OKA f RNy f :
I F (aBdNdkeep thensafe;

1 monitoring and supporting children and young people who have been identified as having welfare or
protection concerns in accordance with his/her agreed Chitatection Plan;

1 keeping confidential records which are stored securely and shared appropriately with other
professionals;

1 ensuring 4 steps are taken to maintain site security gnupils) LIKe& aA OF f alk FSGe o8
environment in whickchildren can learn and develop;

1 ensuring staffing arrangements meet the needs of all children and ensure their s¥fetyvill ensure
GKFG OKAfRNBY INBE FRSljdz 6§St& &adzaJSNBAASR FyR RS
met; (in relation to raios for the Early Years and Foundation Stage, we follow the statutory guidance in
the DfErevised Statutory Framework for the Early MeBoundatiorStage 2017);

1 maintainingrobustrecords, Blicies and procedures.

= =

Entitlement

We accept and embraceur legal responsibilities under the Equality Act 2010 (for example, the provisions

on reasonable adjustmentsEach child in our school, regardless of their background or home circumstances
could be the victim of childmuse, whether iisby a parentpother adult known to thenmor a complete

stranget They are therefore all entitled to the same degree of protection and support. Each child in our
school will also develop the skillppropriate to their age and understandimdnich could enable prevention

of aluse by learning about keeping safe and who to ask for help if their safety is threatened.

We have and implement @ingle Equality Scheme (SES) with objectivesomote equality of opportunity

for children in our care, including support for children wsfhecial educational needs or disabiliti#fsose
ARSYGAFASR a WOI NB NXNrckShkgsraccOuidt bfieRvNdk: Echdolz@rim8nRy bt ¥ G S N
specifically for children, how the individual needs of all children will be met (including hoe ¢thddren

who are disabled or have special educational needs will be included, valued and supported, and how
reasonable adjustments will be made for them); the name of the Special Educational Needbsnator;
arrangements for reviewing, monitoring aegtaluating the effectiveness of inclusive practices that promote

and value diversity and difference; how inappropriate attitudes and practices will be challenged; and how
the provision will encourage children to value and respect others.

Implementation

This Policyand supporting proceduregpplies to all who come into contact with childrentlire Schoo
including:teachers, supply teachers, learning support staff, teaching assistantslaypisupervisors, admin
staff, meals supervisors, caretaker, cleamgisitingstudents, parent helpers/volunteers, governors and
other visitors including contractors.

ThisPolicy should be read in conjunction with other related scHemliciesand proceduresncluding:

1 Overarching Safeguarding Statement

1 Health and SafgtPolicy

1 Online Safetyolicyand procedures

1 Whole School Behaviour Poliagd proceduregor preventing and dealing witbullying(including cyber
bullying and the potential for radicalisatioaipdracism drug misusepositivehandling,support and
physcalinterventionetc.

 Staff Code of Conduct
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Sex Education Policy

Safer Recruitment, Selection and HEmployment Vetting Poliagnd procedures
School Single Central Record (restricted access)

Single Equality Scheme/Objectives

Accessibility Plan

Data Protetion Policy

Supporting Pupils with Medical Conditions Policy and procedures

Special Education&leedsPolicyinformationReport

Intimate Careprocedures

Educational Visitprocedures(including procedures for assessing risks)

First Aid and Accidemrrocedues

Attendanceprocedures

Missing Chilghrocedures

Guidance on the Use of Photographic Images

Safeguarding Childrerinduction Leaflet for Visitors and Contractors

Risk Assessments (InEire Safety)

Premises Management includisgcurity measuresformal inspections and Buildings Register)
Lettingsarrangements

and DfE Ofstedand CumbriaSCB guidancas outlined in Appendi’.

=4 =4 -8 -8 _8_8_8_4_-9_-29_-29_-29_-9_-2_-92_-2=°._-°._-2

Review

This Policy will be reviewed annually (as a minimum) and more often should legislation or statutory guidance
change.
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PROCEDURES

Roles and Responsibilities

All governors and staff have a shared responsibility to safeguard children

The Role of the Governing Body

TheChair ofGovernorswill liaise with the Designated Officer (DO) appointed by the Local Authority and
partneragencies in the event of allegations of abuse made against the Head tedwlike event of
allegations of abuse being made against the Head teathesgllegationwill be reported directly to the D.

The Governing Body is accountable for ensuring thestablishment:

)l

= =

= =

has a senior board level (or equivalent) lead to take leadership responsibility fechbelQ a

safeguarding arrangements with the appropriate authority and be given the time, funding, training,
resources and support to provide advice agpport to other staff, liaising with the LA and working with
other agencieg Carol Clifford

has appointed an appropriate senior member of staff, fromshboolleadership team to the role of
Designated Safeguarding Le@SLyvith a named deputy TheDSL will take lead responsibility for
saeguarding and child protectiogJoseph Askew This responsibilitis explicitinthe rolek 2 f RS N a
description;

contributestointelk 3Sy 08 @2NJ Ay 3 Ay  AWoRingd dgatiier té Shfedidaizii 2 NB

| KAT RASYODT yR | a D2OSNYYSyld WLYTF2NXNIFGAZ2Y &AKFINRY
safeguarding services to children, young people, parents and ¢arers

provides a ceprdinated offer of early help when additional needs of children are idiextiand

contribute to interagency plans to provide additional support to children subject to child protection

plans;

has effective Policies and procedures in place for child protection and staff behaviour (part of the Whole
School Behaviour Polieynd the Staff Code of Conduct) and Online Safety which are provided to staff and
volunteers on induction;

has safeguarding arrangements which take into account the procedures and practice of the LA as part of
the inter-agency safeguarding procedures set up iy Cumbria SCB;

FOGAGSte LINRPY2GSa FdzyRIFIYSyidlFf . NRGAAK @O f dzSa&
2NRSN) 02 SyadzNBE LJzLJAf aQ ALIANRGAzZ X Y2NI €z &2
assesses the risk, taking local context into accounthidiren being drawn into terrorism, including
support for extremist ideas that are part of terrorist ideology;

has a culture of listening to children, taking account of their wishes and feelings, both in individual
decisions and the development of seesc

has a written Recruitment and Selection Policy and procedures in place;

prevents people who pose a risk of harm from working with children (either paid or unpaid) by adhering
to statutory responsibilities to check staff and other adults who work wfititdren taking proportionate
decisions on whether to ask for any checks beyond what is required; and ensuring volunteers not in
WNBE3Idzf SR FOUAGAGEQ INB FLIINRPLINARLFGSt & &dzZJSNIDA:
has at least one person on any appointment panel who has undertaken safeitment training

has procedures for dealing with allegations against members of staff and volunteers that comply with
5F9 A0l ddzi2NE 3FdzARFYyOS WYSSLIAYy3 / KAt RNBY {FFS
agency procedures;

has procedurs for dealing with allegations against otre#ildren(peer on peer abuse)This will

generally be in accordance with the school Behaviour Palidyproceduresn the first instance, other

more serious allegations will be dealt with following advice ftommCumbria Safeguarding Hglsee

Section 5;

hasappointeda designatedeacher to promote the educational achievement of children who are looked
after and to ensure that this person has appropriate trairgrigrsty Fletcher

é
I

I
OAl
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1 ensuresthatstaffhavetr@{ Af f a> {1y26f SRIS I yR dzy RSNARGI YRAY 3
aFF¥S YyR KIFI@S GKS AyTF2NXIFGA2Yy (KS& ySSR Ay NBfI
are looked after under voluntary arrangements with consent of parentsn an interim or full care
order) and contact arrangements with birth parents or those with parental responsibility;

1 operates anhistleblowing procedure and will remedy any deficiencies or weaknesses in regard to child
protection arrangements that is bught to its attention without delay;

1 has appropriate safeguarding responses to children who go missing from education settings, particularly
on repeat occasions, to help identify any risk of abuse and neglect including sexual abuse or exploitation
and tohelp prevent the risks of their going missing in the future;

1 SyadsaNBa GKS OKAftRQa gAaKSa 2N FSStAy3a INB G ¢
what services to provide to protect individual children through ensuring there are systeptecie for
children to express their views and give feedback;

1 ensures staff members are aware that they must not promise confidentiality to a child and must always
act in the best interests of the child;

T has an annual child protection item on the GovegBody agenda;

1 undertakes a full audit of the Safeguarding systems and procedures in place on an annual basis.

The Role of the Head teacher
It is the responsibility of the Head teacher to:

9 ensure that the Policies and procedures adopted byGowerning Bdy are fully implemented and
followed by all staff and, where appropriate, by other adults;

9 ensure that all staff receive an appropriate induction to the work (paid or unpaid) they are to undertake
in the school and that this induction includes a sectiarthe procedures to follow if they are worried
about a child or the management of child protection generally in ttiest

1 ensure all staff and, where appropriate, volunteers attend or are given access to training in child
protection procedures and sttagies to enable them to identify children who may be at risk all
forms of abuse or harm;

1 ensure sufficient resources and time is allocated to enable staff to discharge their responsibilities,
including attending training at regular intervals, takipayt in strategy discussions and other inter
agency meetings, and contributing to the assessment of children;

9 ensure all staff and volunteers feel able to raise concerns about poor or unsafe practice in regard to
children, and such concerns are addresselsgively and effectively in a timely manner by supporting
the Whistleblowing procedures.

The Role of the Designateflafeguarding Lea(DSL)

TheSchool has member of theseniorleadership teandesignatedy the Governing Bodysthe
Safeguardingdad wto will provide support to staff membeesnd other adultgo carry out their

dF ¥S3dzZ- NRAYy3a RdziAS&a yR ¢gK2 gAff € AlFAaSI@BépraSt e
Askew The role of the Designated Safeguarding Lead is explicit irokdolder@ job description.

During term time the DSL and/or a deputy will always be available (dschmgplhours) for staff in the

schoolto discuss any safeguarding concerAsrangements will be made to ensure that access to the DSL or
deputy willbe available to staff during e#fite visits or other extra&urricular activities.

There will always be cover forthisrdley R 0 KS RSLJzie 5{[Qa ¢Atf oS GNI
¢ the DeputyDSL(sis Catherine Lamb

The BsLwill have knowlede and skills for recognising and acting upon Child Protection concerns, having
received appropriate traininglhe BLA &  f 82 GKS Wt NB@Syd {Ay3atS t2Ay
Liaison andReferrals:TheDesignated Safeguarding Leadll:

f liaise with local stai dz(i 2 N2 OKAf RNBYy Q& CarfbNagdeBOSa | 3SyOAaAsSa I yR
1 referall cases of suspected abuse or allegation€tmbria Safeguarding HteeSection5 for contact

and referraldetails)
1 make a referral to Cumbria Safeguarding Hub immediately if, at any, ploéme is a risk of immediate
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serious harm to a child anybody can make a referral

support staff who make referrals to the Local Authority Safeguarding Hub;

where requiredtodosd, A A &S Case MK I BENEG ' yR [ 201 f | d@oKid NA G &

cases ofllegations against a member of staff or other adult;

1 referto the DBS anyone who has harmed, or poses a risk of harm, to a child and who has been removed

from working (paid or unpaid) in regulated activity, or would have been removedhegohot

voluntarilyleft the schoof

referto the Policecases whera crime may have been committed

refer concerns about pupils who may have disappeared or whose transfer has raised concerns to

| KAt RNByY Q& Offic&;NIBA OSa / a9

ensure that an indicatio of further recordkeeping is marked on the pupil records;

ensure thatthe most relevant trained persoattends case conferences, core groups, or other multi

agency planning meetings, contributes to assessments, and provides a report which has been shared

with the parents where necessary;

1 Ensure that any child currently on Child protection Plan who is absent without explanation for two days
Ad NBFSNNBR (2 GKSANI 1Se& 62Nl SNRa {20AFft [/ I NB ¢

1 understand and support thechoolwith regard to the requirementsf the Prevent duty and provide
advice and support to staff on protecting children from the risk of radicalisation;

91 refer cases, as required, to the Channel programme where there is a radicalisation concern and support
staff who make referrals to the Chaal programme;

T liaise with staff on matters of safety and safeguarding acidas a source of support, advice and
expertise within school when deciding to make a referral usingmnbria Safeguarding H@ingle
Contacton-line form - Click here to access

= =

= =

= =

Training TheDesignated Safeguarding Leadll:
Receive appropriate trainingpdatedevery two yeargsee Section 6 belovi) orderto:

1 understand the assessment process for providingyelaglp and intervention, for example through
locally agreed common and shared assessment processes shkehnhaslelpAssessmentéEHA)

1 have a working knowledge of hatlve LocalAuthority conduct a child protection case conference and a
child protection eview conference and be able to attend and contribute to these effectively when
required to do sQ

1 ensure each member of staff has access to and understands hék 2Ghifd Boection Policy and
procedures, especially new and pdimne staffand voluneers/students

1 be alert to the specific needs of children in negatludingthose with special educational neeg®ung

carersand those at risk of radicalisation or child sexual exploitation

be able to keep detailed, accurate asdcure written record of concerns and referrals

obtain access to resources and attend any relevant or refresher training candeshere required,

disseminatanformation learned from training to others in thetsoot

9 encourage a culturamong all staff and other adultf listening to children and taking account of their
wishes and feelings, in any measures sisbhoolmay put in place to protect them

=a =

RaisingAwareness TheDesignated Safeguarding Leadll:

1 ensure that, during the induction process, all staff and mtdars are made aware pand understand,
the schook @hild Protection Policy and procedureghe school Code of Conduct for staff and other
adultsand are provided with a copy &artone oY SSLIA y 3 / K A fatRmNESyfegfardiids A Y
informationfor all staff¢ September 20186 5 F9 3JAdzA RF yOS W2 Kl &G G2 R2 AF
I 6dzA SRQX a |tiISEmMbriesS@BSuhnyaR of Allegations Management Procedures Flow Chart
(AppendixD);

1 ensure theschoof @roceduresare known andollowed by staff, particularly concerning referrals of
cases of suspected abuse and neglect

1 ensure theschoof) @hild Protection Polidg reviewed annually and the procedures and implementation
are updated and reviewed regularly, and work wiitke Governing Bdy regarding this


https://www.cumbria.gov.uk/secure/LSCBContact/
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9 ensure theChild Protection Policgnd proceduress available publicly and parents are aware of the fact
that referrals about suspected abuse or neglect may be made and the role séhloelin thisprocess

1 link with theCumbriaS@ to make sure staff are aware of training opportunities and the latest local
procedureson safeguarding

1 where children leave thechoo| ensure theirChild Protection file is copied for any neschoolas soon
as possible but transferred separately frehe main pupil file

1.4 The Rle of the Designated Teacher f@hildrenLooked After

The Designated Teache&logeph Askeyvhas lead responsibility for helping school staff understand the
things which affect howhildrenlooked after learn and achieve in liméth the DCSH dzA R IRgleCafd W
Responsibilities of the Designated Teacher for Looked After CHi¥@@00)Click here to access

The Designated Teacher will:

1 promote a culture of high expectations and aspirations for lbvidrenlooked after learn;

1 make sure the young person has a voice in setting learning targets;

1 be a sourcef advice for staff about differentiated teaching strategaspropriate for individual children
making full use of Assessment for Learning;

1 make sure thathildrenlooked after are prioritised in ontv-one tuition arrangements and that carers
understandthe importance of supporting learning at home;

1 KIS fSIR NBalLRyaArAoAftAade FT2NI GKS RS@St2LIVSyi
(PEP) within the school.

1.5 The Role of Teachers

[

Teachers, including theead teacher, will safeguard chily Q&4 ¢St f 6 SAy3 YR YIFAyll

teaching profession as part of their professional duties in line withTdeecher Standards 20updated
2013)

1.6 The Role of the School Counsellor

Ensuring confidentiality between the child or young persod eounsellor is crucial to the success of the

relationship and the outcomes of counselling. A frequent concern raised by children and young people who

have not experienced counselling services is that others will be informed about what has been distussed i

sessions. While counsellors are used to working within confidentiality codes, they will be aware that there is
no such thing as absolute confidentiality when working with and children and young people. Child protection

concerns and the welfare of childreand young people will, at times, need to take precedence over
confidentiality.

Counsellors should discuss difficult decisions about disclosures with their clinical supervisor and line
manager and, if appropriate, theSbwithin the school.Where they hink anyone is at risk of significant
harm they should report this to the$L immediately.

1.7 The Role oALLStaff

91 Allschoolstaff have a responsibility to provide a safe environment in which children can learn.
T All staff should know what to do if a chiiells them he/she is being abused or neglected.
1 Allschoolstaff should be prepared to identify children who may benefit from early help. Early help

YSIyad LINPGARAY3I &dzLLR2NI Fa &22y +Fa F LINRo6ESY $°

years through to the teenage years. In the first instance, staff should discuss early help requirements

with the DSL. Staff may be required to support other agencies and professionals in an early help
assessment.

1 All staff should be aware of the early pgirocess, and understand their role in it. This includes
identifying emerging problems, liaising with the DSL, sharing information with other professionals to
support early identification and, in some cases, acting as the lead professional in undeaialeiady
help assessment.

O £t aGl¥F aK2dzZ R 0SS FgFNB 2F (GKS LINROSaa F2NJ Y

might be expected to play in assessments following that referral.


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/269764/role_and_responsibilities_of_the_designated_teacher_for_looked_after_children.pdf
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1 All staff have a responsibility to read and propenhdarstand?Y SSLIAYy 3 / KAf RNBY { I ¥F
Information for AliSchooB (i  FF QX 5F9 3JdZARIyOS W2KI{G (2 ®Re AT
School Code of Conduct for staff and other adults who work with childréaS { OK22f Qa [/ KA
Policy and the procedures to follow if they have concerns about a child regardless of the presumed
seriousness of the case.

i If a staff member has any concerns about a child there should be a conversation with the DSL to agree a
course of action, althoughy @ a il FF YSYO6SNI OFy YI 1S Ifarti@BralSNNI f
made by a member of staff, they should inform the DSL as soon as possible.

1 If at any point there is a risk of immediate serious harm to a child a referral will be Guadbra
Safeguarding Huimmediately¢ anybody can make a referral

Supporting Pupils at Risk

Our school recognises that children who are abused or who witness violence may find it difficult to develop a
sense of selfvorth and to view the world in a positiveay. School may be the only stable, secure and
predictable element in the lives of the children at risk.

We will endeavour to support pupils through:

9 a curriculum which encourages seteem and selfnotivation;

1 the school ethos which promotes a positiwipportive and secure environment where everyone is

valued;

fAAGSYyAy3d (2 GKS OKAftRQa @GASga yR O2yOSNya oA
the implementation of a shareBehaviourPolicyand procedures

a consistent approach which supports all children;

regular liaisorwith other professionals and agencies who support the pupils and their families;

the development and support of a responsive and knowledgeable staff group trained to respond
appropriately in child protection situations.

= =4 -4 -8 -9

In addition to the above, as part wfider safeguarding responsibilities, school staff will be alert to:

9 disclosures by pupils of their exposure to the extremist activiesvs or materials of others outside of
school, such as in their homes or community groups, especially where pupiladteaetively sought

these out;

graffiti symbols, writing or artwork promoting extremist messages or images;

pupils accessing extremist material-time, including through social networking sites

parental reports of changes in behaviour, friendship oraadiand requests for assistance

local schools, LA services and police reports of issues affecting pupils in other schools or settings;
pupils voicing opinions drawn from extremist ideologies and narratives;

dz&S 2F SEGNBYAAG 2 NIrs@KimcileSiGlendeSNYya G2 SEOt dzZRS 20 |
intolerance of difference, whether secular or religious or, in line with our Single Equality Scheme, views
based on, but not exclusive to, gender, disability, homophobia, race, colour or culture;

I attempts to impose extremist views practices on others;

 anti-western or antiBritish views.

= =4 -4 -4 -8 _a_2

Children who may be particularly vulnerable

Some childremmaybe at increased risk of neglect dtd abuse. Many factors can contribute to an increase

in risk, including prejudice and discriminatjasolation, social exclusion, communication issues and

reluctance on the part of some adults to accept that abuse happens, or who have a high level of tolerance in
respect of neglect.

To ensure that all of our children receive equal protection, we wi# gpecial consideration and attention to
children who are:

1 living in a known domestic abuse situatjon
1 affected by known parental substance misuse
9 at risk of fabricated or induced illness;
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asylum seekers

living away from homge

vulnerable to being bulid, or engaging in bullying

living in temporary accommodation

living transient lifestyles

living in chaotic, neglectful and unsupportive home situatjons

vulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion or ggxual
involved directly or indirectly in prostitution or child trafficking

do not have English as a first language.

=4 =4 =8 -8 -4 -9 992

We refer to guidance issued by the CumlfBCB in relation to the abav€lick herdo access

Special consideration includes the provision of safeguarding information, resources and support services in
community languages and accessible formats.

Pupils with SEN/Disabilities

We recognise that children with special educational needs (&&dNjlisabilities can face additional
safeguarding challenges and additional barriers can exist when recognising abuse and neglect in this group «
children. This can include:

f assumptions that indicators of possible abuse such as behaviour, mood ar&l injdS f | G S G2 &K
disability without further exploration;

9 children with SEN and disabilities can be disproportionally impacted by things like bglyitigout
outwardly showing any signs; and

1 communication barriers and difficulties in overcomitgese barriers.

Recognisingypes of abusand neglect andignificantharm

The Children Act 1989 introduced the concepsighificant harmas the threshold that justifies compulsory
intervention in family life in the best interests of children, and gieesl authorities a duty to make

enquiries to decide whether they should take action to safeguard or promote the welfare of a child who is
suffering, or likely to suffer, significant harm.

All schoolstaff are made aware that abuse, neglect and safegugridisues are rarely standalone events
that can be covered by one definition or label. In most cases, multiple issues will overlap with one another.

Abuse

Aform of maltreatment of a childSomebody may abuse or neglect a child by inflicting harm, aailayg to
act to prevent harm. They may be abused by an adult or adults or another child or children.

Physical Abuse

A form of abuse which may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating or otherwise causindpysical harm to a child. Physical harm may also be caused when a parent
fabricates the symptoms of, or deliberately induces, illness in a child.

Emotional Abuse

Thepersistent emotional maltreatment of a child such as to cause severe and adverse effecti K S  OK A f
emotional developmentlt may involve conveying to a child that they are worthless or unloved, inadequate,

or valued only insofar as they meet the needs of another person. It may include not giving the child
opportunities to expresstheir8ig 8 = RSt A0SNI GSft & aAftSyOAy3a GKSY 2N
they communicate. It may feature age or developmentally inappropriate expectations being imposed on
OKAf RNBY® ¢KSaS YIé& AyOfdRS Ayl SN pabikyaywellask G I N
overprotection and limitation of exploration and learning, or preventing the child participating in normal

social interaction. It may involve seeing or hearing thgethtment of anotherg for example where there is
fighting or violere in the homelt may involve serious bullying (including cyberbullying), causing chtlaren


http://cumbrialscb.proceduresonline.com/
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frequently feel frightened or in danger, or the exploitation or corruption of childi®ome level of
emotional abuse is involved in all types of maltreatmehaehild, although it may occur alone.

For more information, see our procedures for preventing and dealing with bullying withWtiede School
Behaviour Policy

Sexual abuse

Involves forcing or enticing a child or young person to take part in segtgiti@s, not necessarily involving

a high level of violence, whether or not the child is aware of what is happeling activities may involve
physical contact, including assault by penetration (for example rape or oral sex)-peneirative acts sut

as masturbation, kissing, rubbing and touching outside of clothliigey may also include narontact

activities, such as involving children in looking at, or in the production of, sexual images, watching sexual
activities, encouraging children to belsin sexually inappropriate ways, or grooming a child in preparation
for abuse (including via the internet). Sexual abuse is not solely perpetrated by adult Madasen can

also commit acts of sexual abuse, as can other children.

Neglect

The persistenfF | A f dzZNB (2 YSSG I OKAftRQa o6laird LIKe&aAOlft |
ASNA2dza AYLI ANNSY(G 27F ( KNegledthnayfofea durifg pregnandy as2aMdsuR 6fF S
maternal substance abus@nce a child is born, negtamay involve a parent failing to: provide adequate

food, clothing and shelter (including exclusion from home or abandonment); protect a child from physical
and emotional harm or danger; ensure adequate supervision (including the use of inadequatgveesk

or ensure access to appropriate medical care or treatment. It may also include neglect of, or

dzy NBalLlRyaAr@dSySaa (2> I OKAfRQa o6lFlairld Syz2a4Aazylft vy
Specific Safeguarding Issues

Expert and professional organisations are best placed to provide-dpte guidance and practical support
on specific safeguarding issues. For example NSPCC offers information for schoolBE websitand
also on its own website/aww.nspcc.orgik.

All staff have an awareness spfecificsafeguarding issuessome of which are listed below. Staff are made
aware that behaviours linked to the likes of drug taking, alcohol abuse, truanting and sexting put children in
danger.

The Cumbria SCB Pedltires Manual provides specific guidance on a range of safeguarding issues which
schoolsmay have to addres<Click here to access

¢CKS 5F9 adl ddzi2NE 3IdzA Rl y OS prawides SddiioyfaHinforniation kB y  { | F
following:

Child Sexual ExploitatiofCSE], all suspected cases of CSE will be referred to the Cumbria Safeguarding
Hub.

CSE is a form of sexual abuse where children are sexually exploited for money, power olnstatug

cases, young people are persuaded or forced into exchanging sexual activity for money, drugs, gifts, affectio
or status. Consent cannot be given, even where a child may believe they are volamngaging in sexual

activity with the person who isxploiting them. CSE does not always involve physical contact and can
happen online. A significant number of children who are victims of sexual exploitation go missing from
home, care and education at some point.

Although interagency working and inforation sharing are vital in i8dentifying and tackling all forms of
abuse, it is clear they are especially important to identify and prevent CSE.

By being aware of the warning signs of CSE school staff and other adults can help stop abuse before it
developsfurther. Some of the warning signs dtet the child

1 may become especially secretive and stop engaging with their usual friends
1 may be associating with, or develop a sexual relationship with dldgiriends or girlfriends or with
other young people imolved in exploitation;


http://www.tes.co.uk/
http://www.nspcc.org.uk/
http://cumbrialscb.proceduresonline.com/

Version Nol4
Last Review Datduly 2017

1 may go missing from hormar care¢ and be defensive about their location and activities, often returning
home late or staying out all night

1 may be missing schagol

T YIe 0SS Ay LR&aasSaaizy 27F vy S JonfllyadSn SuchBS mobileSYa 4 |
phones, iPads or jewellery

1 may suffer from changes in emotional wb#ing;

1 may misuse drugs and alcohol;

1 may exhibit a sudden change in dressing pattehasr and makeaip useor musical tastg

1 may look tired and/or unweélsleeping during the day

1 may suffer from sexually transmitted infections or become pregnant;

1 may have marks or scars on their body which they try to conceal

f YIe IR2LIW yS¢ WaaGNBSG fFy3dza.3SQ 2NI NBaLRyR G2 |

Sextingg All incidentsnvolving youth produced sexual imagésexting)will be responded to in line with
this Policy and procedures.

When considering appropriate action regardsexting the DSL will take the age of thhildinvolved and

the context into account. Childramder 13 are given extra protection from sexual abuse. The law makes it
clear that sexual activity with a child under 13 is never acceptable and that children of this age can never
legally give consent to engage in sexual activity. Any situations imyqupils in this school arsxtingwill

be taken seriously as potentially being indicative of a wider child protection concern or as being problematic
sexual behaviourC dzNIi KSNJ | YR Y2NB &LISOAFTAO | RGAOS Ada@2y il
O2ftS3Say wSalLRyRAy3 (2 AyOARSyida FyR &l ¥Sadz NRA
click here to acce3a copy of which is held in the School Office

Any direct disclosure by a pupil (male or femald) be taken very seriously. ¢hildwho discloses they are

the subject of sexual imagery is likely to be embarrassed and worried #imabnsequences. Itis likely

that disclosure in school is a last resort and they may have already tried tvedbe issue themselves.

When an incident involvingextingd2 YSa (2 | &d0K22ftQa FGGSyidaz2y GKS

STEP 1: Disclose by a child

Sexting disclosures will follow our normal safeguarding practices. A child is likely to be very distressed,
SALISOALTte AF GKS AYIF3IS KFra 0SSy OANDdz SR 6ARS
it has ended up. Thayill need support during the disclosure and after the event. They may even need
immediate protection or a referral to the Safeguarding Hub. In all cases, the DSL will be informed as soon as
possible.

The following questions will help decide upon the besirse of action:

Is the child disclosing about themselves receiving an image, sending an image or sharing an image?
What sort of image is it? Is it potentially illegal or is it inappropriate?

How widely has the image been shared and is the devideein possession?

Is it a school device or a personal device?

Does the child need immediate support and/or protection?

Are there other children and/or young people involved?

Does thechildknow where the image has ended up?

gegegegce==

STEP 2: Searching a devicehat are the rules?

A device can be examined, confiscated and securely stored if there is reason to believe it contains indecent
images or extreme pornographyThe device will not be searched if this will cause additional stress to the
childwhose imag has been distributed. Where a decision is taken to search the device, the following
conditions will apply:

1 The seach will be conducted by the Headécher or a person authorised by therlo other member of
staff will search a device
The DSL or a depuwill be present

1
I The searchvill be conducted by a member of the same sex


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/551575/6.2439_KG_NCA_Sexting_in_Schools_WEB__1_.PDF
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1 Arecord will be kept of the incident
We will never:

1 search a mobile device even in response to an allegation or disclosure if this is lielg¢oadditional

stress to the yang persorlNLESS there is clear evidence to suggest that there is an immediate problem
1 print out any material for evidence
1 move any material from one storage device to another

If there is an indecent image of a child on a website or social networkingrsitémage will be reported to

the site hosting it. In this event, we will follow the reporting procedures on the respective website.

However, in the case of a sexting incident involving a young person where it is felt that they may be at risk of
abusewe will report the incident directly to CEORWw.ceop.police.uk/ceogeport). This organisation can

then expedite the case with the relevant provider and ensure that appropriate action is takefetuaed

the child.

STEP 3Whatwe will or will not dowith the image.

If the image has been shared across a personal mobile devecwill confiscate and secure the device(s)
We will never:

w view the image unless there is a clear reason to do sogbeee)
w send, share, copy or save the image anywhere
w alow children to do any of the above

If the image has been shared across a school network, a website or a social negwoilk block the
network to all users and isolate the image.

STEP 4Whowill deal with the incident?

Whoever the initial disclosure is madewdll inform the DSL or deputy DSL as soon as possible. ThélDS
recordtheA Y OA RSY (i dza A Yy 3 RedoSFornOTKezeariayhé instagcgsvBaxdfhe image needs
to be viewal and thiswill be done in accordance withe information outlined above. Acting in thest
interestsof the childwill always come first.

STEP 5Deciding on a response

There may be a multitude of reasons why a child has engaged in sextimgy ke a romantic/sexual

SELX 2N} GA2y &OSYyIFNA2 2N AG YIFe 0SS RdzS G2 O02SNDOA?Z2
appropriate to inform the police; this will depend on the nature of the incident. However, as a salwol

will ensure that incidentare consistently recordedIt may also be necessary to assist tiddin removing

the image from a website or elsewhere.

We will always:

w store the device securely;

w carry out a risk assessment in relation to tfeld;

w inform the parents about the irident and how it is being managed unless there is good reason to
believe that involving parents would put tlohildat risk of harm;

contact the police (if appropriate);

put the necessary safeguards in place for the child, e.g. they may need counsgifiogt or
immediate protection.

W
W

STEP 6Contacting other agencies (making a refeiyal

If the nature of theincident is higkrisk, consideration will be given twntactingand/or making a referral to
the Cumbria Safeguarding HuBepending on the natar ofthe incident and the response, weay also
consider contating the Plice or referring the incident to CEOP. www.ceop.police.uk

Wl 2y 2dzNJ 6 &S RCHor Bases yidleSce indludes érimes which have been committed to
protect or defend the hoour of the family and/or the community, including Female Genital Mutilation
(FGM), forced marriage, and practices such as breast ironing. All forms of so called HBV are abuse
(regardless of motivation) and will be handled and escalated as such.

9


http://www.ceop.police.uk/ceop-report

Version Nol4
Last Review Datduly 2017

From Octder 2015, teachers (described in the legislation as those persons employed or engaged to carry
out teaching work at schools and other institutions in Engldnrad)e beerunder a nandatory duty to report

to the Police cases where they discover than an adt@¥ appears to have been carried out. Unless the
teacher has a good reason not to, they should still consider and discuss any such case SitKtBe2 f Qa 5
and involve the Cumbria Safeguarding Hub as appropriaeference should also be made to tHi!

Government Multi agency statutory guidance on female genital mutilation, April 2016.

Preventing Radicalisatioq Protecting children from the risks of radicalisatimd extremisnis seen as part

of this schodB wider safeguarding duties and is simifanature to protecting children from other forms of

harm and abuseCNR Y Wdz & HnanmpX aOKz22fa | NB dzyRSNJ I aidl dd
LINBGSyYy G LIS2LX S FTNRY 0SAy3I RNIgy Ayidi2 GSNNBINAAYQOD
guidance summarises the requirements on schools in terms of four general themes:

1 Risk Assessmentwe will assess the risk ohildren being drawn into terrorisrand have clear
procedures in place for protecting children at risk of radicalisation.

1 Working in Partnershigg we will ensure that our procedures take into account the gie and
procedures of Cumbri8CB.

9 Staff trainingc we will ensure that staff have access to Prevent awareness training in order to equip
them with the skills and knowledde identify children at risk of being drawn into terrorism and to
challenge extremist ideas. As a minimum, the DSL will receive Prevent awareness training the detail of
which will be cascaded to other staff/volunteers as appropriate.

1 Online Safety, we wil ensure that children are safe from terrorist and extremist material when
accessing the internet in school. Further information on this is set out iDthime Safety Policy

We value freedom of speech and the expression of beliefs/ideology as fundalmights underpinning our
a20AS0eqQa QI fdsSaod 20K LlzZLAfa FyR GSIFOKSNE KI @S
freedom comes with responsibility and free speech that is designed to manipulate the vulnerable or that
leads to violace and harm of others goes against the moral principles in which freedom of speech is valued.
Free speech is not an unqualified privilege; it is subject to laws and policies governing equality, human rights
community safety and community cohesion. Welsto protect children and young people against the
messages of all violent extremisithis school uses resources taken from the Government sponsored
$S0aAGS WS R dzOwiv.8ducateahainatiiatedmi S Q ®

We are aware of and understand when it is appropriate to make a referral to the Channel programme

and/or the Safeguarding Hub

Children Missing from EducatiogA child going missing from education is a potential indicator of abuse or
neglect. TheSclool hasappropriateproceduresand responses to children wigm missing from education,
particularly on repeat occasions to help identify the risk of abuse and neglect, including sexual exploitation
and to help prevent the risks of their going missinguituife. We follow and adhere to Cumbria SCB

guidance and procedures on Children Missing Educdfiditk here to access)

It is our responsibility to inform the Localthority of any pupil who fails to attend school regularly, or has
0SSy loaSyil ¢oAlGK2dzi GKS &a0OK22fQa LISN¥YAadairzy F2N

What School Staff should do if they have concerns about a Child

Refer also to Sectioh

If gaff members have concerns about a child they should raise these with$heTbis also includes
situations of abuse which may involve staff membees$er to Whisteblowingprocedures at Sectiohl).

All staff are required to report any concernsn @xasions, a referral is justified by a single incident such as
an injury or disclosure of abuse. More often however, concerns accumulate over a period of time and are
evidenced by building up a picture of harm; it is crucial that staff record and pasgiocdhcerns in

accordance with these procedures to allow the DSL to build up a picture and access support for the child at
the earliest opportunity. A reliance on memory without accurate and contemporaneous records of concern
could lead to a failure to ptect.

10
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TheDSlLwill decide whether to make a referral @umbria Safeguarding Hulbut it is important to note that
where a staff member feels that their genuine concerns are not being addressed, thegimatheir
concerns tahe Safeguarding Hub dirdgt Alternatively, the NSPCC have a whistleblowing advice line for
professionals who have concerns over how child protection issues are being handled in either their or
another organisation https://www.nspcc.org.uk/fightinegfor-childhood/newsopinion/newwhistleblowing
adviceline-professionals/

Where a child and family would benefit from-oadinated support from more than one ageyn(for example
education, health, housing, police) there will be an irdgency assessment. These assessments should
identify what help the child and family requiire order toprevent needs escalating to a point where
intervention would be needed viasatutory assessment under the Children Act 1989. Hémdy Help
Assessmenshould be undertaken by a lead professional who could be a teacher, special educational needs
co-ordinator, General Practitioner (GP), family support worker, and/or health visito

If, at any point, there is a risk of immediate serious harm to a child a referral should be madmtria
SafeguardingHub YYSRA I G St & o LF GKS OKAfRQA aAldza GA2Y Rz
with concerns should press for-monsderation. Concerns should always lead to help for the child at some
point.

It is important for children to receive the right help at the right time to address risks and prevent issues
escalating. Research and Serious Case Reviews have repeatedly lsholangers of failing to take

effective action. Poor practice includes: failing to act on and refer the early signs of abuse and neglect, poor
record keeping, failing to listen to the views of the child, failing tagsess concerns when situations da no
improve, sharing information too slowly and a lack of challenge to those who appear not to be taking action

WSTSNJ (2 GKS W! O (oofRKEpingrChiringrCaikfe inllicati®fySeptdm @ 62016 which is
replicated at Appendix C.

Dealing wth Disclosures from Children

The way in which a member of staff talks to a child who discloses abuse could have an effect on the evidenc
that is put forward if there are subsequent proceedings, and it is important that staff do not jump to
conclusions, dsleading questions, or put words in a child's mouth. If a child makes a disclosure to a
member of staff or other adult working in school s/he should write a record of the conversation as soon as
LlraaArot Sz adliAay3a SEL O éed aid hofingarfy Sctiod taken iR@ses of podsiRIe =
abuse. This must be signed and include the date, time and place of the disclosure. All records must be
locked in the Child Protection filing cabinet which is locatethel ST R G S| O KAmedekChild ¥ ¥ A OS
Disclosure/ Concern Record can be found at AppeBdix

Inform the Designated Safeguarding Lead (D®ksgph Askewwho will evaluate the assessment and
concern record. Initial contact will be made with Cumbria SafeguardingvHale necessar{see below).

The DBLcan make a telephone referral to Cumbria Safeguarding Hub (see below) and confirm in writing via
the Cumbria Safeguarding Hub Single Cortaeline Form- Click here to accesd he initial referral may be
made by telephone but must be followed up via the dime reporting system within 48 hours.

If a referral needs to be made, or consultation with any other agency then we recognise that it is good
practice to inform parents and child of actions to be taken unless this puts the child at further risk of harm.

The LA should make a decision within one working day of a referral being made about what course of action
they are taking and should let the referdenow the outcome. The DSL will follow up on a referral should
GKFG AYF2NXIEGAZ2Y y20 0SS FT2NIKO2YAy3od L¥F> FFGSN
improving the DSL will press forcensideration to ensure their concerns have beenradded and, most
AYLRNIFyGter GKFIG GKS OKAfRQa aAiddzZ G6A2y AYLINRGSA

All adults in school have a shared responsibility to safeguard and promote the welfare of all children.
Cumbria Safeguarding Hub
Tel: 0333 240 1727
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E mail: safeguardinghub.fax@cumbria.gov {dtease ensure that e mails sent to this address are password
protected and the password forwarded in a furthernail).

The service enables caketo outline their concerns and the Cumbria Safeguarding Hub will give advice and if
necessary undertake assessmentsieeéd. Appendix (orovides a flow chart of actions to be taken by the
schooland other agencies where there are concerns about a child

This service is available any time of day or night
Staff must be aware that:

9 itis not the responsibility of teachers, other staff or volunteers to investigate suspected cases of abuse;

1 they should not take any action beyond that agreed in the procedestablished by thechooland the
Cumbria Safeguarding Children Board (SCB);

1 they cannot promise a child complete confidentialiipstead they must explain that they may need to
pass information to other professionals to help keep the child or othedil safe.

Listening to Children

Experience and consultation with children show that a child will talk about their concerns and problems to
people they feel they can trust and they feel comfortable with. This will not necessarily be a teacher. Itis
therefore essential that all staff and volunteers in a school or establishment know how to respond sensitively
to a child's concerns, who to approach for advice about them, and the importance of not guaranteeing
complete confidentiality.

Working Together to $aguard Children (March 2015) describes what children have said that they need:

T Vigilance to have adults notice when things are troubling them

1 Understanding and actionto understand what is happening; to be heard and understood; and to have
that understanding acted upon

9 Stability: to be able to develop and egoing stable relationship of trust with those helping them

1 Respectto be treated with the expectation that they are competent rather than not

1 Information and engagementto be informed about and irolved in procedures, decisions, concerns and
plans

1 Explanation to be informed of the outcome of assessments and decisions and reasons when their views
have not met with a positive response

1 Support to be provided with support in their own right as wellaamember of their family

1 Advocacy to be provided with advocacy to assist them in putting forward their views

Children want to be respected, their views to be heard, to have stable relationships with professionals built
on trust and to have consistent sp@rt provided for their individual needs. School will seek to demonstrate
to children that it provides them with a safe environment where it is okay to talk.

Any member of staff or volunteer who is approached by a child wanting to talk will listen physiivd
reassure the child. They will record the discussion with the pupil as soon as possible and take action in
accordance with the school's child protection procedures.

If a child chooses to disclose, the member of staff or other adult in the sutithdi

be accessible and receptive;

fAaGSy OFNBFdzZte FyR dzyONARGAOIfft& G GKS OKAf R
take what is said seriously;

reassure the child that they are right to tell;

tell the child that this information must be passed on;

make a careful record of what waaid.

Staff or other adults wiNEVER

= =4 =4 -4 8 9

9 take photographs or examine an injury;
1 investigate or probe aiming to prove or disprove possible algusever ask leading questions;
T YI1S LINRPYA&SaAa (G2 OKAfRNBY | 062dzi O2yFARSYGALF € AQc¢
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1 assume that@meone else will take the necessary action;

1 jump to conclusions or react with shock, anger or horror;

1 speculate or accuse anybody;

1 confront another person (adult or child) allegedly involved;

9 offer opinions about what is being said or about the personisgaidly involved;
9 forget to record what has been said;

1 fail to pass the information on to the correct person;

9 ask a child to sign a written copy of the disclosure.

Vulnerable Groups:For children with communication/language difficulties or who use altevea

augmented communication systems, staff and other adults may need to take extra care to ensure that signs
of abuse and neglect are identified and interpreted correctly, but concerns should be reported in exactly the
same manner as for other childreiln some cases, it may be appropriate to seek the services of a
professional interpreter.

Induction and Training

All schoolbased stafincluding the Head teachéwhere he/she is nothe DSl arerequired to undertake an
appropriate level oafeguardingand child protection training at induction. This training will be updated
regularly. We will train all staffand volunteers (where appropriaté) understand the @erarching
Safeguarding Statement and this Child Protection Policy and procedures, amd #ragualladultshave up

to date knowledge of safeguarding issués.addition, all staff members will receive regular safeguarding
andchild protectionupdates (for example, viamail, ebulletins, staff meetings/briefings el¢ as required,

but at least annually, to provide them with relevant skills and knowledge to safeguard children effectively.

Appropriate training and regular updatesll enable staff to identify signs of possible abuse and neglect
the earliest opportunity, and to respond irtimely and appropriate way including:

significant changes in O Koghawbra

deterioration inl O KgknierR @rélbeing;

unexplained bruising, marks or signs of possible abuse or neglect;

| O KeanfmRrsiwhich give cause for concern;

any reasons to suspecteglect or abuse outside thelsool for example in thehildQa K2 YST
recognising inappropriatbehaviour displayed by other members of staff, or any other person working
with the children for example, inappropriate sexual comments; essiee oneto-one attention beyond
the requirements of their usual role and responsibilities;r@agpropriate sharing of images;

internal school procedures, rolesmd responsibilities;

dealing witha disclosure frora child

Whistleblowing procedureas hey refer specifically to Child Protection

the school Single Equalityformation/Objectivesand

general healthsafetyand welfareissues.

=A =4 -4 -8 8 9

=a =4 -4 -8 -9

Training is organised by tieSLin line withCumbriaSCRyuidance.

All staff have undertaken whole school Safegiirag Trainingvhich will be refreshed every three yeasd
updated on a regular basis by the DSL or other external source

Allstafft YR @2 f dzy 0 SSNA ¢ 2 NJ drepdvided/withveSp@aizl INKI S R yISO 2 F O Wi &
Children Safe in Educatiq Safeguarding information for all stafiSeptember 2016 5 F9 3dzA Rl y OS
R2 AT 282dZONB 62NNASR | QHeCinbriaSEB SuBnasy 8f AllegataisS R QS  a
Management Rycedures Flow Chaft 0 KS a OK22f Q& andproteduresandthie Schdoh 2 vy t
Code of Conduct for staff and other adults

We will ensure that regular staff appraisals are carried out to identify any training needs, and secure
opportunities for continued professional development for staff. We will supportsbaff to improve their
qualification levels wherever possible.

The nominatedzovernorwill receive safeguarding training from a strategic perspeatifiech will be
updated regularlyto be disseminated to the rest of the Governing Body.
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The school leadship team will ensure th®SLand theDeputy DShttend the required safeguarding

training when they first take up the rolghich will provide them with the knowledge and skills required to

carry out the role effectively. The training will be updated gvigvo years In addition to formal training, as

set out above, their knowledge and skills will be updated, (for example®iadzZ t SGAyas YSSUAY
or taking time to read and digest safeguarding developments) at regular intervals, but atreasilg, to

keep up with any developments relevant to their role.

Both the DSLand theDeputyhaveattended therequiredlevel of trainingas statedby the Cumbria SGid
this will be updated in line with recommended good practice

TheDSLwill ensure tha all new staffyvolunteersand other adultsare appropriately inducted as regards the
a0K22fQa AYOGSNYyIlIf &l ¥S3dzr NRAY 3 LiNEnOG RatmdBriesnd A y Of d:
whistleblowing This will also be a regular agenda item atfstedetings.

TheDSLwill provide an annual report to the Governing Body detailing safeguarding training undertaken by
all staff and will maintain up to date registers of who has been traifgds, along with Induction Training

and other safeguarding tmaing including health and safety related training will be included in the school
staff Training Plan.

Communication

We will ensure that staff have sufficient understanding and use of English to ensure tHueingllof

children in our care. We will ensuvee are in a position to keep records in English, to liaise with other

agencies in English, to summon emergency help, and to understand instructions such as those for the safety
of medicines.

Record Keeping

Staffwill record any welfare concern that theyahe about a child on a Child Disclosure/ConcercoRE with

a body map where injuries have been observed to be passed tb$he Records must be completed as

soon as possible after the incident/event and must be signed and d&tadf must be aware #t their

records might have to be used as evidence in court, and must therefam@rmful of the need to distinguish

fact from opinion. However, staff must not attempt to investigate a situation themseB&s1k Child
Disclosure/Concern Records are kepthel S R S OKSNR& 2FFAO0S 2y (KS y

A record will be made of all incidentghere pupils have expressed racist, homophobic, extremist or radical
views which will be monitored at a senior level.

Child protection records are kept centrally aseturely by théSLF y R | N aKIF NBR 2y | U
only. Thewill6 S KSt R &aSLJ NI &GS ¥F NP W chiokKobgynkist He Reébidedinde N O dzt
with the final entry being the date the child left the school or the date the fis Wwansferred to a receiving
school.

When forwarding files to a receiving schamlghronology of the information, i@cord of the date of transfer
and date of confirmation of receipt lihie next school will be kept.

All child protection records will b@fNB I NRSR (2 | OKAfRQ& &dzoaSljdsSyid 3
cover to the newDSLor Head TeacherConfidential files which have to be posted (e.g. for out of County
Y20840 aK2dZ R 08 YIN]JSR LINAGIGS APENDRYERRSYHS | K.
whereabouts at any time can be tracked.

Allegations against Members of Staff or Volunteers

Sometimes allegations of inappropriate treatment of children are made against members of staff employed
by the school including volustS NBE NJ G KSNJ G4 KIFy YSYoSNAR 2F GKS OKAf
according to specific procedures published on GembriaSCB websitandt | NI F2dzNJ 2 F WYSS
{I'FS AY cRRgatdbhsibhaBugelnade against teachers ameostaff.

Cumbria SCB has produced a Summary of Allegations Management Procedures Flowchart which can be
found at AppendiD. A copy of this flow chart is provided toialilividualsworking in school and to new
starters as part of their Induction.
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The member of staff to whom the allegation is reportedl:

9 treat the matter seriously;

1 ensure hat, where necessary, the childceives appropriate medical attention;

1 make a written record of the information using tlkild@/parent@ own words, includingshen the
alleged incident took place; who was present; and what happened;

sign and date the written record,;

report the matter immediately to thédead teacheor deputy in hisher absence Where the Head
teacher is the subject of an allegation, the alliéga will be reported to the Chair of Governork all
instances, the most senior pers@dead teacher or Chair of Governong)l be the allocated the role of
W/ I &S a boyffidedtmiNyndst be maintained at all times.

Initial Action by theCase Minager

1
1

TheCase Managewill immediately discuss the allegation with the Local authority appointed Designated
Officer (DO@aNd withinl working day The purpose of an initial discussion is for tli@dbd theCase
Manager to consider the nature, contentéeontext of the allegation and agree a course of action. To
inform the initial course of action, the following may be required:

written details of the allegation, signed and dated by the person receiving the allegation;

any other information and names afy potential witnesses;

a chronology of significant events;

information already known about those involvedcluding previous history, other allegations made by
0KS OKAfR 2NJ FlIYAfe YR GKS ;AYRAGARAZ £ Qa OdzNNEB )
9 checls onanyhistoricincident(s)or log books;

1
1
1
1

There may be situations when the Case Manager will want to involvEdiiee immediately, for example if

the person is deemed to be an immediate risk to children or there is evidence of a possible criminal offence.
Where thee is no such evidence, the Case Manager should discuss the allegations wi@itherBer to

help determine whether police involvement is necessary.

To report a concerin writingto the DO the notification form available either from th&€€umbriaSCB
website or from the KAHSC webg$itaust be used The formcan alsde accessed biye following link:DO-
Allegation Notification Form (Doc)

Completed forms must be sent to tli@umbria Safeguarding Hulising any of the following methods:
(Please note: if sending by-enail the documentmust be password proteted)

1 Fax: 01768 812090

1 EFaxlado@cumbria.gov.uk

1 Post: DOCumbria Safeguarding HuBkirsgill Depot, Penrith, Cumbria, CA10 2BQ

1 Please note if you are worried that a child igiak of immediate harnplease cordct Cumbria
Safeguarding Hubn 0333 240 172%0r click hereHow to refer a child

To speak to a DO for advj@®ntactthe Multi-Agency Business Support Team who will take your details an
ensure a DO returnhe call:

Phone 01768 812267

Or you can emalbdo@cumbria.gov.uk

DO working hours are Monday to Thursday 9am to 5pm and Friday 9am to 4.30pm.
1 In case of emergency outside of the abdwrirs contactEmergency Duty Teaiwn 0333 240 1727

Allegations are managead accordance with Cumbria SCB Procedures Manual (March 2018} here to
access

TheCase Managewill contact the DQOf the member of stafbr other adulthas:

1 behaved in a way that has harmed a child, or may have harmed a child
9 possibly committed a criminal offea@gainst or related to a child;
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1 behaved towards a child or children in aymhat indicates s/he is unsuitable to work with children.

The advice of the DO can also be sought if there is uncertainty as to whether a referral should be made or fo
example there are concerns about the staff memReonduct outside work which may saiconcerns about
their suitability to work with children.

The Case Managaiill inform the accused person about the allegation as soon as possible after consulting
with DO. It is extremely important that the Case Manager provides them with as muaimiafion as
LRaarotsS +d GKFEG GAYSO | 26 SOSNE ¢KSNBE F adNrdsS3
services need to be involved, the Case Managimnot do that until those agencies have been consulted,

and have agreed what informaticcan be disclosed to the accused

The Case Manager will appoint a named representative to keep the person who is the subject of the
allegation informed of the progress of the case and consider what other support is appropriate for the
individual.

Parens or carers of a child or children involved will be told about the allegation as soon as possible if they do
not already know of it. However, where a strategy discussion is requiréjioe orCK A f R®d&aiCae

services need to be involved, the $gaManager will not do so until those agencies have been consulted and
have agreed what information can be disclosed to the parents or carers. Parents or carers will also be kept
informed about the progress of the case, and told the outcome where theretia criminal prosecution,

including the outcome (in confidence) of any disciplinary process.

Parents and carers will also be made aware of the requirement to maintain confidentiality about any
allegations made against teachers whilst investigationsoagoing. Where parents or carers wish to apply
to the court to have reporting restrictions removed, they will be advised to seek legal advice.

If an allegation requiring immediate attention is received outside of normal office houtSake Manager
will consult immediately witltCumbria Safeguarding Holblocal Police. They must ensure they inform the
DOthe next working day.

Initial Consideration by thaCaseManager and_A appointedDesignated Officer (DO)

The DO will establish, in discussion with @Gase Managethat the allegation is within the scope of the
CumbriaSCB procedures and may require further investigation. There may be up to 3 strands considered as
part of thisprocessand the discussion will centre upon whether there is a need for:

1 aPolice investigation because a crime has or rhaye been committed
1 enquires and assessment by social care to determine if services or emergency actions are;required
1 consideration by the employer of disciplinary actiin respect of the individual.

If agreenent is reached that the criteria for action by tRelice orCK A f R%®&igeé®as been established,

the DO will contacEK A f RBWBHWAQEE (2 Sy adzNB Y SHEANWIAAQ WK Nl SHiINSyLO
ServicesSocialCare and thePolice. f only the last criterion is met the DO will provide advice to @ase
Manageron the subsequent management of the case to a satisfactory conclusion within the framework of
the & O K 2pfoce@uies for discipline and conduct.

Suspension

The decision osugpension/transfer to alternative dutiesof the staff member subject to the allegation is
the responsibility of theaCase Managdnaving consulted with their HR ader and the DO. Suspension will
never be an automatic step for staff gabt to allegationseach case wilhe dealt with on its merits taking
into consideration factors such as the seriousness of the allegation, the potential risks to children and
whether it is possible to investigate the allegation whilst the person is still at work. Thegstraeeting will
make a recommendation to thechoolif one is required but the ultimate decision rests with Gase
Manager

Subsequent Actions

The detailed procedures that need to be followed after this initial consideratieraaailable on th€umbria
SCB websiteTheCase Managées expected to keep the DO advised of progress especially where it has been
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agreed that the matter should be dealt with within the framework of thé® K 2d&diplinary process (see
above).

Referrals must also made to ti¥sclosure and Barring Service (D®B&nconcerns are raisethat a person
has caused harm or poses a futurgkrof harm to children/ulnerable adults; See Sectio@2 for further
details. If a member of staff or a volunteés removed or dismissduecause they have harmed a child or
vulnerable adult, othe schoowould have done so the individualnot left, the Disclosure and Barring
Servicemust be informedClick here to find out how to refer to the DBS

All staffwill be madeaware that it is a disciplinary offence not to report concerns about the conduct of a
colleague that could place a child at riskVhen in doubt¢ consult.

For more detailed guidance onWwao respond to allegations against staffvolunteers please refer to the
Cumbria SCguidanceClick here to accesmnd Sectiorll on Whistleblowing.

10. Managing Allegations against other Pus (peer on peer abuse)

We believe that all children have a right to attend the School and learn in a safe environment. Children
should be free from harm by adults in the school and other pupils. We recognise that some pupils will
sometimes negativelgffect the learning and wellbeing of others and their behaviour will generally be dealt
GAGK dzy RSNJ G KS { OK22f Qaltis rnétzhobgh fo @spand fo incidSrislagitiey aiide] t
and we strive to create an environment that actively dis@mges abuse and challenges the attitudes which
underlie it. The school has a Policy which includes bullying, and sexual and racial harassment.

All staff are made aware that safeguarding issues can manifest themselves via peer on peer abuse. This is
mostlikely to include, but not limited to: bullying (including cyber bullying), gender based violence/sexual
assaults and sexting.

10.1 Safeguarding allegations

We recognise that children are capable of abusing their peers. There are different forms of pegron p
abused dzi ¢S NBO23ayAasS GKFIG F6dzaS Aa F0dzAS FyR gAff
INR 6 Ay23S dAa¥fd y20 RAAYAAA | 0dzAA DS O0SKIF@GA2dzNI 0SG g
investigating claims and allegation®dhe same as for any other type of abuse.

Occasionally, allegations may be made against pupils by others in the school, which are of a child protection
nature. Child protection issues raised in this way may include physical abuse, emotional abusebseeual

and sexual exploitation. It is likely that to be considered a child protection allegation against a pupil, some of
the following features will be found.

The allegation:

1 is made against an older pupil and refers to their behaviour towards a yoogédror a more
vulnerable pupil;

1 is of a serious nature, possibly including a criminal offence;

1 raises risk factors for other pupils in the school;

1 indicates that other pupils may have been affected by fhigil;

9 indicates that young people outside tisehool may be affected by thigipil.

Examples opeer on peer abuseould include:

Physical Abuse

9 violence, particularly prglanned

9 forcing others to use drugs or alcohol
i teen dating violence

Emotional Abuse

9 blackmail or extortion

I threats, intimidation and defamation

T bullying including cyberbullying, racial or sexual harassment or other imbalance of power
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1 hazingg any activity expected of someone joining or participating in a group that humiliates, degrades,
abuses or endangers participants regard2ss | LISNB 2y Qa ¢AffAy3aySaa G2
1 stalking

Sexual Abuse
1 indecent exposure, indecent touching or serious sexual assaults
9 forcing others to watch pornography or take part in sexting

Sexual Exploitation
1 encouraging other children to attend inappnogte parties
1 photographing or videoing other children performing indecent acts

In some situations, oldgrupilsmay attempt to recruit younger pupils using any or all of the above methods.
Young people suffering from sexual exploitation themselves mdgrised to recruit other young people
under threat of violence.

Minimising the risk of safeguarding concerns towards pupils from otlpepils

On occasion, somaupilsmay present a safeguarding risk to othmpils The school may well be informed

by therelevant agency (either Police or Social Care) that the young person raises safeguarding concerns.
Thesepupilswill need an individuaBehaviour (orisk) Managementlan to ensure that other pupils are

kept safe and they themselves are not laid open @inious allegations.

Pupils are encouraged to report peer on peer abuse and the issue is discussed as part of PSHE curriculum.
Possible actions in response to an allegation against a pupil

1 Staff who observe or suspect any form of peer abuse must infaeDISL as soon as possible so that
further investigations can take place.

1 When an allegation is made by a pupil against anoghugril, members of staff should consider whether
the complaint raises a child protection concern. If there is a child protectanern the [3Lmust be
informedas soon as possible

1 A factual record will be made of the allegation, but no attempt at this stage should be made to
investigate the circumstances.

1 The DSL should contact Cumbria Safeguarding Hub (see details aboveliss thie case. It is possible
that Safeguarding Huis already aware of child protection concerns around this young person. The DSL
will follow through the outcomes of the discussion and make a referral of either one or all of the pupils
involved where ppropriate.

1 The DSL will make a record of the concern, the discussion and any outcome and keep a copy in the files
of both/all pupils.

1 If the allegation indicates a potential criminal offence has taken place, the police should be contacted at
the earliestopportunity and parents informed (of both thaupil being complained about and the alleged
victim).

1 It may be appropriate to exclude the pupil being complained about for a period of time according to the
& O K 2B2hlavidérPolicy and procedures.

1 Both thefuture needs of the victim and the alleged perpetrator will be assessed and, where necessary
appropriate plans and strategies put in place.

1 Where neither the Safeguarding Hub nor the police accept the complaint, a thorough school
investigation should takplace into the matter using thBchooR & dza dzF £ RA & OA LI A y I NE

1 In situations where the school considers a child protection risk is present, a risk assessment should be
prepared along with a preventative, supervision plan.

1 The plan should be matored and a date set for a followp evaluation with everyone concerned.

Whistleblowing

Staff must acknowledge their individual responsibility to bring matters of concern to the attention of senior
management and/or relevant agencies. Although this cawlifficult this is particularly important where the
welfare of children may be at risk.
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Adults working in the school may be the first to recognise that something is wrong but may not feel able to
express their concerns out of a feeling that this wouldiistoyal to colleagues or for fear of harassment or
victimisation. These feelings, however natural, must never result in a child or young person continuing to be
unnecessarily at risk. Staff must remember that it is often the most vulnerable child wargesed. These
children need adults they can trust to safeguard their welfare.

DONT THINK WHATIFIMWRONGI LbY 211 ¢ LC LQa v
Reasons for whistleblowing:

1 Each individual has a responsibility for raising concerns about unacceptable pradteeagiour
i1 To prevent the problem worsening or widening

9 To protect or reduce risks to others

I To prevent becoming implicated yourself

What stops people from whistleblowing?

Fear of starting a chain of events which spirals out of control
Disrupting the work or project

Fear of getting it wrong

Fear of repercussions or damaging careers

Fear of not being believed

= =4 -8 -8 -9

How to raise a concern:

9 Voice concerns, suspicions or uneasiness as soon as possible. The earlier a concern is expressed the
easierand soonemction can be taken.

1 Try to pinpoint exactly what préice is causing concern and why.

1 Approach theDesignated Safeguarding Leddseph Askewer Senior ManagelCatherine Lamb

1 If the concern is relatto the Head teacher, the Chair of Governors shduddcontacted oyif it is felt
that the issue needs to be reported to someone outside the school, co@tactbria Safeguarding Hub

9 Staff should ensure they get a satisfactory resporden't let matters rest If a staff member feels their
genuine concars are not being addressed, theussshould be referred to the Cumbr&afeguarding
Hub.

1 Ideally, concerns should be put in writing, outlining the background and history, giving namesamtates
places wherever possihle

1 A member of staff is not expectetb prove the truth of an allegation but will need to demonstrate
sufficient grounds for the concern.

What happens next?

1 The individual reporting the concerns via# given information on the nature and progress of any
enquiries.

1 Theemployer has a responslity to protectindividual members of staffém harassment or
victimisation.

1 No action will be taken against an individifathe concern proves to be unfounded and was raised in
good faith.

I Malicious allegations may be considered as a disciplinarpadte

Selfreporting:

There may be occasions where a member of staff has a personal difficulty, perhaps a physical or mental
health problem, which they know to be impinging on their professional competence. Staff have a
responsibility to discuss such ausition with their line manager so professional and personal support can be
offered to the member of staff concerned. Whilst such reporting will remain confidential in most instances,
this cannot be guaranteed where personal difficulties raise concernstdbe welfare or safety of children.

Further advice and support:
It is recognised that whistBowing can be difficult and stressful. Advice and support is available from senior
managers, HR provider and/or your professional or trade union.

19



12.
12.1

12.2

13.

14.

Version Nol4
Last Review Datduly 2017

"Absolutely vithout fail - challenge poor practice or performance. If you ignore or collude with poor practice
it makes it harder to sound the alarm when things go wrangproduced with acknowledgement to
a{ 2 dzy RA Yy 3 ¢ Bakh&dos).f | NI ¢

The school has Whistleblong procedures a copy of which can be found in the school office.
Medicines
Staff Taking Mediégnes/Other Substances

Persons working with children must not be under the influence of alcohol or any other substance which may
affect their ability to care fothem. Medical advice will be sought if there are likely to be side effects which
gAtf AYLI ANI GKS AYRADARdz St mddindoh theéiptemisedvill be2 NJ  al F
securely stored, anklept out of reach of children, at all times.

Sipporting Pupils with Medical Conditions

We have and implementa Policy on Supporting Pupils with Medical Conditidrtsis includesystems for
200F Ay Ay 3 Ay T2 N¥edcd gegdanddo? kigping thisthforknatiBrQsgp-date. Trainingis
provided for staff where the administration of medicine requires medical or technical knowlédegéicines
will not usually be administered unless they have been prescribed for a chil&Bydentist, nurse or
pharmacist (medicines containing aspiviiil only be given if prescribed byGB.

Medicine (both prescription and neprescription)will only be administered to a child where written

permission for that particular medicine hasbeemd I A Y SR T NR Y .0WeEeplivitterRaedrd LI |
eachtime a medicine is administered to a child, aindthe case of general paielief, where prior consent

has been obtained Y F2 NY (KS OKAf RQ&a LI NBydGa 2y GKS &ary$S R

Working with other Agencies

TheSchool recogniseand is committed to its responsibility to work with other professionals and agencies
020K (G2 SyadiNSE OKAf RNByQa ySSRa FINB YSG IyR (G2 L
those children and families who may benefit from the interventiowl aupport of external professionals and

will seek to enable referrals (in discussion with parents) as appropriat@rmation on the Early Help
Assessment process is available viaGuenbriaSCB website.

Schools are not the investigating agency wheeré are child protection concerns and thus, the school will
pass all relevant cases to the statutory agenciesckve will support in undertaking their roles. Staff
should understand that alongside this, the school may have a crucial role in suppbeticigild whilst
investigations and assessments take place.

TheSchool recognises the importance of maltjency working and will ensure that staff are enabled to
attend relevant safeguarding meetings, including Child Protection Conferences, Core Giratggy S
Meetings, ancearly Help/Team around the Family or Team around the Child meetings.

We will also work with local partners, families and communities in our efforts to ensure our school
understands and embraces our local context &atlies in challenigg extremist views and to assist in the
ONRB I RSY Ay 3 efperierzeaNd hbdden# V@ ill help support pupils who may be vulnerable to
such influences as part of our wider safeguarding responsibitiffesing support and assistance from
extemal agencies where required.

The School Leadership Team &&lwill work to establish strong and ewperative relationships with
relevant professionals in other agencies.

Partnership with Parents

The school shares a purpose with parents to edudaepchildren safe from harm and to have their
welfare promoted. We are committed to working with parents positively, openly and honestly.

We ensure that all parents are treated with respect, dignity and courtesy. We resfiedi BrighisdoQ
privacy and cofidentiality and will not share sensitive information unless we have permission or it is
necessary to do so in order to protect a child.
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The school will, in most circumstances, endeavour to discuss all concerns about their children with parents.
Therem&@ 3 K26SOSNE 6S SEOSLIiA2ylf OANDdzyaidlyOSa 6KS
Social Carand/or the Police without parental knowledge. The school will, of course, always aim to maintain
a positive relationship with all parents. Thisl@/rotection Policand proceduress available on request.

Professional Confidentiality and Information Sharing

Safeguarding and child protection information is confidential and personal. Other than the agreed
communication lines in school, it is foreBSI(s) to decide what information needs to be shared, with

whom, how and when, and whether consent needs to be gained for this process. If in any dols] the

can seek advice fro@umbria Safeguarding H@®333 240 1727)Further guidance on Inform@in Sharing
canbefoundinth® T9 WL Y FT2NXDEARYY O&KI RR MHA{ | TS I cidth 08dng'tBe t NI
Plowchar2 ¥ 2 KSy |yR |26 G2 {KIFNB Ly hedNdppéndiEY Q FNRBY |

If a member of staff needs to seek advice about a safeguarding situation for a child independently for the
purposes of keeping a child safe (sFe&i OF f t @ gAGK (GKS / KAf RNByQa { SN/
appropriate for the detail to be discussed, although the staff member may choose to maintain the

anonymity of the child whilst initial consultation takes place.

All staffare madeaware thattt6 & Ol yy2G (1 SSL) waSONBi{IaQ FyR 0az2f dz
if a childdiscloss abuse or giveinformation that suggests they may b risk this MUST be passed on to

the DSLas soon as possible. The child should be told who theilodise will be shared with and what will
happen next.

Curriculum and Staying Safe

Schools play an essential role in helping children to understand and identify the parameters of what is
I LILINBLINAF GS OKAfR YR I RdzZ (i erStiey afddozhdeNdosedokeri aret & W
not safe; and how to seek advice and support when they are concerned.

TheSchool will use the curriculum to provide opportunities for increasingasedfreness, sesteem, social
and emotional understanding, assedivess and decision making so tipaipilshave a range of contacts and
strategies to ensure their own protection and understand the importance of protecting others. Systems
have been established to support the empowerment of children to talk to a rang@fifwhen they are in
difficulty and to raise comments, complaints and feedback about their sexparienceand any other

external issues which affect their wellbein@hildren will be listened to and heard and their concerns will be
taken seriously athacted upon as appropriate. Records will be kept of reported incidents in line with
guidance.

We encourage the safe use of external agencies or speakers to enrich the experiences of our pupils. We will
however, positively vet those external agencieslividuals or speakers who are invited with by the school

staff or by the pupils themselves in order to ensure that we do not unwittingly use agencies that contradict
each other with their messages or that are inconsistent with, or are in complete ogpesiti 1 2 G KS &0
values and ethos.

Our school will assess the suitability and effectiveness of input from external agencies or individual to ensure
that:

1 any messages communicated to pupils support fundamental British Values

1 any messages communicatempupils are consistent with the ethos of the school and do not
marginalise any communities, groups or individuals

I any messages communicatedpapilsdo not seek to glorify criminal activity or violent extremism or
seek to radicalispupils through exteme or narrow views of faith, religion or culture or other ideologies

9 activities are properly embedded in the curriculum and clearly mapped to schemes of work to avoid
contradictory messages or duplication;

9 activities are matched to the needs of pupils.

We recognise, however, that the ethos of our school is to encourage pupils to understand opposing views
and ideologies, appropriate to their age, understanding and abilities, and to be able to actively engage with
them in informed debate, and we may use extal agencies or speakers to facilitate and support this.
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Supervision and Support

Any member of staff affected by issues arising from concerna thilda ¢ St FI NB 2NJ &l ¥FSi
from the DSL

All newly qualified teachers and classroom assitst have a mentor or eordinator with whom they can
discuss concerns including the area of child protection, however, all concerns MUST be reporteld3a the
without delay.

TheDSLcan put staff and parents in touch with outside agencies for profeskgugport if they so wish.

We will put appropriate arrangements in place for the supervision of staff who have contact with children
and families. Effective supervision provides support, coaching and training for the staff member/volunteer
and promotes thanterests of childrenOur Supervisiorarrangementdoster a culture of mutual support,
teamwork and continuous improvement which encourages the confidential discussion of sensitive issues.

The key functions of supervision are:
Performance Management

1 Ensure that performance and practice, including safeguarding, is competent, accountable and soundly
based in research and practice knowledge

1 Ensure that safeguarding children practice is consistent with the Cumbria Safeguarding Children Board
Procedures ath organisational procedures.

1 Ensure that practitioners fully understand their roles, and responsibilities and the scope of their
professional discretion and authority.

1 To provide reflective space to analyse ongoing work and specific incidents, to asksesslmeed and to
provide an important check and balance on decision making and planning .

Professional Development
Ensure that professional development needs, including safeguarding practice are considered and supported.
Personal Support

To provide reective space for the supervisee to discuss and work through the personal impact of their role
and responsibilities. This should include support to address the emotional impact of the work where
required.

Good supervision involves a balance between a#iételements, not always within one session, but certainly
over the entire supervision process.

Safe Working Practice

Staffand other adultsare required to work within clear Guidelines on Safe Working PrathiseChild

Protection Policyand proceduresthe Staff Behaviour Polit$taffCode of Conduandii KS & OKSaff f Q &
Acceptable Use Agreement. The latter includes amongst other things, staff/pupil relationships and
communicationsincluding the use of social media.

Achildmay make an allegativagainst a member of staff other adultin situations where they feel
vulnerable or where they perceive there to be a possible risk to their welfasesuch, all school stafhd
other adultsmusttake care not to place themselves in a vulnerable fpmsiregarding child protection or
potential allegations.For example, it is always advisable for interviews or work with individual children or
parents to be conducted in view of other adults.

Physical intervention will only be used when the child isagmggring him/herself or others and such events
will be recorded and signed by a witness. Staff and other adults in the school are awar&\gfdleeSchool
Behaviour Policyand any physical interventions must be in line with agreed policy and procedwieich
appropriate trainingwill be provided. Full advice and guidance can be found ibfEeUse of Reasonable
Force July 201&ndthe SchoolCode of Conduct for staff and other adults
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Online Sfety, Use of Mobile Phones and Cameras

It is recognisedhat the use of new technologies presents particular challenges and risks to children both
inside and outside adchool and the use of technology has become a significant component of many
safeguarding sues. Child sexual exploitatioradicalisation; sexal predationg technology often provides

the platform that facilitates harm. An effective approach to online safety empowscb@olto protect and
educate the whole school community in their use of technology and establishes mechanisms to identify,
intervene and escalate any incident where appropriai&éeSchool will ensure a comprehensive curriculum
response to enable all pupils to learn about and manage the associated risks effectively and will support
parents and the school community (includingrambers of staff) to become aware and alert to the needs

2F 1SSLAYy3I OKAfRNBY alFFS 2yt AySo OnliadSafktfPdidywhicty T 2 N.
can be foundn the Office

Children and young people can be exploited and suffer inglishrough their use of modern technology such

as the internet, mobile phones and social networking sites. In order to minimise the risks to our children we
will ensure that we have appropriasnd reasonablsecurity filters and monitoring systems irapé. These

filters and systems will, in part, be informed by the risk assessi@ij dzZA NEBR o6& (GKS Wt NB¢

Where it is suspected that a child is at risk from internet abeseloitationor cyber bullying we will report
our concerns to the appropria agency.

Staffare particularly aware of the professional risks associated with the use of electronic communication (e
mail; mobile phones; texting; social network sites) amastfamiliarise themselves with advice and

professional expectations outlindd the school Code of Conduct for staff and other adatidii KS & OK 2 2
Online SafetyAcceptable Internet UsAgreement

When using digital images, staff will inform and educate pupils about the risks associated with the taking,
use, sharing, publicatioand distribtion of images. In particular pupilgll be taught torecognise the risks
attached to publishing their own images on the internet e.g. on social networking Sitaf.are allowed to
take digital/video images to support educational aifmst must followthe schoolPolicy and procedures in
relation tothe production,sharing, distribution angublication of those images.

In relation to pupils and their use of mobile technology on the school site, reference should be made to the
school Polig onOnline Safetyvhich is available on request.

Complaints

The school has @omplaints Proceduravailable to parents, pupils and staff who wish to report concerns.
Thisis published on the school website

All reportedcomplaintstoncerns will be takeseriously and considered within the relevant and appropriate
process. Anything that constitutes an allegation against a member of staff or volunteer will be dealt with
under the specifi®rocedures for Maaging Allegationsagainst Staff or VolunteersseeSection?.

Safer Recruitment, Selection and Piemployment Vetting

TheSchool aims tareate a culture of safe recruitment and, as part of that, adopt recruitment procedures
that help deter, reject or identify people who might abusebe a risk to the daty or welfare ofchildren.

The Governing body will act reasonably in making decisions about the suitability of prospective employees
and volunteerdased on checks and evidence including: criminal record checks (DBS checks), barred list
checks andin the case of teaching staffrohibition checksand staff suitability declaration (where relevant)
together with references and interview information.

TheGoverning Bodgnd School Leadership Team are responsible for ensuring that the school follows safe
recruitment processes outlined withit KS 5F9 R2 OdzYSy i WY SSLIASeAembal A R NJ
2016and in the school Safer Recruitment, Selection andBPnployment Vetting Policggnd procedures

including accurate maintenance of the Single CenteaglbRd; and an application, vetting and recruitment
process which places safeguarding at its centre, regardless of employee or volurgary rol

In line with the DfE statutory guidantke Governing Bodyvill prevent people who pose a risk of harm
from working with children by adhering to statutory responsibilities to check staff who work with chjldren
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taking proportionate decisions on whether to ask for any checks beyond what is required; and ensuring
volunteers are appropriately supervisedless theyarg 2 NJ Ay 3 Ay WNBE@Sbothas R | Of
written Recruitment and ®lectionPolicy and procedures in place. In line with the School Staffing (England)
Regulations 200the Governing Bodwill ensurethat at least one person on any appointment ghhas
undertaken safer recruitment trainingnd that the trainings updated as necessary

Childcare Act 2006Zhildcare(Disqualificatior) Regulations 2009

The above legislation places separate and additional requirements on schools. At the point that an
individual is convicted of, or cautioned for, a criminal offence of a specified type or category, or where they
meet other disqualification criteria set out in the Regulations, the Act and Regulations disqualify staff from:

1 providing early years childcaoe later years childcare to children who have not attained the age of
eight; or
9 being directly concerned in the management of that childcare.

In order to ensure thathoseworkingin our Schooklre not disqualified from working with the relevant
pupils,the Governing Body require thatrior to appointment, an individual is required to complete aself
declaration form. In addition to seeking a declaration about their own convictions, cautions, reprimands or
warnings, potential staff will be asked to dax that they are not living in the same household where
FYy20KSNJ LISNE2Y 6K2 A& RAA&ldzZftAFTASR ftA0Sa 2N g2N]J

Further information can be found the school Safer Recruitment, Selection and-Pngployment Vetting
Policyand procedures

Referral to the Osclosure and Barring Service BB
Therole of the DB$ to help prevent unsuitable people from working with children and vulnerable adults.

Schooldave a legal duty to refer to the DBS anyone who has harorqahses aisk of harm to a child or
vulnerable adultwhere the harm test is satisfied in respect of that individual; where the individual has
received a caution or conviction for a relevant offence, or if there is reason to believe that individual has
committed a Isted relevant offenceand that individual has been removed from working (paid or unpaid) in
regulated activity, or would have been removed had they not I€fickhere to find out how to refer to the
DBS

The advice of th®O can also be sought if there is uncertainty as to whether a referral should be made or for
example there are concerns about the staff menBeronduct outside work which may raise concerns &bou
their suitability to work with children. Further guidance can be found on the Cumbria SCB wéhsite

refer a childor Allegations against staff/DO

Referral to Ofsted / Local Child Protection Agency

Our Early Years Provision is not registered with Ofsted separately from the school so is not on the Early Yea
Register and therefore there is no legal requirement fotausotify Ofsted of any serious accidents, injuries
or deaths which occur in relation to the childcare we provide.

However, in line with the Statutory Framework for EYFS we will notify or our local Child Protection Agency of
any serious accidents, injudger deaths which occur in relation to the childcare we provide to EYFS children.

The use of School Premises by other Organisations

Where services or activities are provided separately by another body using the school premises, the Head
teacher and Governg Body will seek assurance that the organisation concerned has apprdpslaties

and procedures in place with regard to safeguarding children and child protection and that other
organisations/bodies have ensured that relevant safeguarding checks leaventade in repect of staff and
volunteers.

The Governors/Head teacher will take appropriate action to ensure that the school is not hired out or
otherwise let to external agencigkat use the premises to deliver messagdésor support forextremism or
radicalisation.
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If assurance is not achieved, an application to use premises may be refusefich®eéLettings
Arrangementsfor further information.

Safety and Siitability of Premises, Environment and Equipment

We will ensure that our premises, incladioverall floor space andutdoor spaces, are fit for purposand
suitable for the age of children cared for and the activities provided on the prem&eaces, furniture,
equipment and toys, must be safe for children to use and premises must be s&erwillkeep premises
and equipment clean, and be aware of, and comply with, requirements of health and safety legislation
(includingfire safety anchygiene requirements)Ve have and implement, alealth and &fety Policy, and
procedures, whiclincludeidentifying, reporting and dealing with accidentszards and faulty equipment.

We will takereasonable steps to ensure the safety of children, staff and others on the premises in the case
of fire or any other emergency, and have an emergency evacuptamsedure We must have appropriate

fire detection and control equipment (for example, fire alarms, smoke detectors and fire extinguishers)
whichisin working order.Fire exitsare clearly identifiable, and fire doorwre keptfree of obstruction and

are easily opened from the inside.

We opeate a strict no smoking poliaywe will not allow smoking in or on the premises when children are
present or about to be presertthis includes the use of electronic cigarettesQigarettes)

All reasonable stepgrataken toensure staffchildren in our carend others affected by what we dwre not
exposed to risks andre able to demonstrate howve are managing risksRisk Assessments inform staff

practice and demonstrate how we are managing ridRisk assessents identify aspects of the environment

that need to be checked on a regular basis, when and by whom those aspects will be checked, and how the
risk will be removed or minimised.

Childrenwill be kept safe while on outings, amg obtain written parenté permission for children to take
part in outingsWe assess the risks or hazards which may arise for the childrengdantfy the steps to be
taken to remove, minimise and manage those risks and hazards. The assessiueigsconsideration of
adult to child ratios. We consider what additional measures are necessary when children stay overnight
Vehicles in which children are being transported, and the driver of those veldodejequately insured
Refer to the schodEducational Visits ®ceduresor further details.

All staff have a responsibility for maintaining awareness of buildings and grounds security and for reporting
concerns that may come to light. We operate within a whole school community ethos and welcome
comments from pupils, parenend others about areas that may need improvement as well as what we are
doing well.

We will only release children into the care of individuals who have been notified to us by the parent, and will
ensure that children do not leave the premises unsupervidd@ will take all reasonable steps to prevent
unauthorised persons entering the premises, and have an agreed procedure for checking the identity of
visitors. Visitorsare expected to sign in and out via the office visitors log and to display a visadge

whilst on school siteAny individual who is not known or identifialdbouldbe challenged for clarification

and reassurance.

The school will not accept the behaviour of any individual (parent or other) that threatens school security or
leads othes (child or adult) to feel unsafesuch behaviour will be treated as a serious concern and may

result in a decision to refuse access for that individual to the school site. Please refer to the DfES (now DfE)
R20dzySyd WwW! [ S3Idick ket 2ofadcdsind DIEEDNG § 10K &zi2 2 MBdvigedai RRhogl O S
security: Access to, and barring of individuals fehool premiseg December 2012.

mmary

All staff will follow the procedus set out byCumbriaSafeguarding Children Board (SE€B)dzY 0 NA I-Qa a
agency Thresholds Guidance and take account of guidance issued by the Department for Education to
promote the wellbeing and safeguarding of our pupils. These procedures and geitiave been revised

G2 G1F1S 002dzyG 2F (GKS Lzt A Ol G AVBugh2@18. 2 N] Ay 3 ¢23S

Wewill:

25


http://dera.ioe.ac.uk/6363/1/DfES-0504-2002.pdf

= =

= =

= =

Version Nol4
Last Review Datduly 2017

ensure we have a designated senior person for child protection who has received appropriate training
and support for this role. Thaeyill receive training in inteagency procedures that enables them to

work in partnership with other agencies and gain the knowledge and skills needed to fulfil their
responsibilities. Refresher trainimgll be undertakerin accordance with statutory requineents and
recommerdations provided by Cumbria SCB;

maintain a high profile on child protection training for all staff

ensure the training is appropriate to equpaff and otherdo carry out their responsibilities for child
protection effectively.Suiable updatedtraining is undertakenon a regular basjs

ensure Child Protection arrangements are part of Inducpoocedures for all staff and volunteers. New
staff and volunteers will receive and sign tRidicyand proceduresand are shown where thegan

access information and witwhom to discuss any concerns;

ensure that relevant stafind others (where appropriateomplete theChildcare Disqualificatioself
declaration prior to appointment

ensure every member of staff (including temporasyppl staff and volunteers) ansiember of the
GoverningBody knows the name of thBesignatedsafeguarding Leaaghd deputy(syesponsible for

child protection and their role;

ensure all staff and volunteers understand their responsibilities in being alenetgsigns oheglect and
abuse, both physical and emotional, and responsibility for referring any concerns Bisther deputy

DSL

ensure that parents have an understanding of the responsibility placed on the school and staff for child
protection by seting out its obligtionson the school website

notify Cumbria Safeguarding Hiftthere is an unexplained absence of a pupil who is on a Child
Protection Plan

develop effective links with relevant agencies which will leadffective information sharing;

co-operate as required with enquiries regarding child protection matters including attendance at core
group meetings, case conferences, contributing to reports and ensure cover enabling the relensamt p
to attend when needed;

keep written records of aocerns about children, even where there is no need to refer the matter
immediately,

ensure all records are kept securely; separate from the main filgiband in locked locations

ensure procedures for dealing with allegations of abuse against staffbaesar volunteersare in
accordance witlboth CumbriaSCBand other statutory guidancandall staff are aware of them;

ensure safe recruitment practices are always followed and appropriate checks (Disclosure and Barring
Service Checks) are carried outrew staff and volunteers who will work with children on a frequent or
intensive basis. Frequent is defined as once per week or more; intensive is defined as 4 or more
occasions in any 30 day period or overnight. Those volunteers who are not reasanrlyised will

I fa2 NBIdZANS I / KAt RNBYyQa . IFNNBR [Aal OKSO|T
ensure all staff and volunteers feel able to raise concerns about poor or unsafe practice by operating and
positively encotaging awhistleblowing pocedure

encourage any adult who suspects tlzathild may be a victim oleglect orabuse, to immediately

inform the DSL about their concerns

if a child discloses any kind of abuse, the teacher /member of staff /adult should only seek initial
clarification from the chd - tact and sympathy is vital

under no circumstances should any member of staff attempt to obtain further information or to
invedigate what the child is saying;

any action that theDSLtakes when dealing with an issue of child protection will be in line with the
procedures outlinedn CumbriaSCB Procedurddanual Guidance and Protocols

we regard all information relating to individual child protection issues as confidential, and we treat this
accordingly.We only pass information on to ppopriate persons as necessary;

it is not realistic to suggest that teachers should never touch pupils, and they, and other staff in schools,
have the right to use reasonable force to control or restrain pupils in certain circumstances. Guidance
about this can be found in the DfE Use of Reasoratee July2013
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Monitoring and Review

Safeguardingncludingchild protection is to be a regular agenda item at full Governors meetings; Sub
Committee Meetings and staff meetings giving esignated Safeguarding Lee opportunity to update

on staffgovernor training and any other relevant issues bacges.
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AppendixA
REFERENCED STATUTORY ANESINONUTORY GUIDANCE

The following statutory and nestatutory guidance was referencedfiormulating this Child Protection
Policy and procedures:
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= =4
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DfE Working Together to Safeguard Childidarch 2015

DfE Keeping Children Safe in Educat®eptember 2016

5F9 2KFG G2 R2 AT @2 dzQNHAdvce idRvaditRners, MA2AIE R A da 0 S
DfE Statutory Framework for Early Years Foundation StaAgeil 2017

DfE Ensuring Good Behaviour In Schools, 2012

DfE Behaviour and Discipline in SchadBuidance for Governing Bodies, July 2013

DfE Behaviour and Discipline in Schaofslvice fo Head teachers and School Staff, January 2016
DfE Use of Reasonable Foccadvice for Head teachers, Staff and Governing Bodies, July 2013
DfE The Prevent DutyDepartmental advice for schools and childcare providers, June 2015

DfE Promoting fundamentdritish values as part of SMSC in schq@&partmental advice for
maintained schools , November 2014

DfE Counselling in Schools: a Blueprint for the Future, February 2016

DfE Mental Health and Behaviour in Schools, March 2015

DfE Supporting Pupils witledical Conditions, December 2015

DfEDisqualification under the Childcare Act 20(&atutory guidance for local authorities,
maintained schools, academies and free schools, February 2015

HM Governmentnformation sharing: Advice for practitioners prowid safeguarding services to
children, young people, parents and carers, March 2015

HM Government RevisdereventDuty Guidance: for England and WatgSuidance for specified
authorities in England and Wales on the duty in the Couliterorism and Sectyi Act 2015 to have
due regard to the need to prevent people from being drawn into terrorism, July 2015

HM Government Multi agency statutory guidance on female genital mutilation, April 2016
Guidance for Safer Working Practice for those working with @mildnd Young People in Education
Settings / Code of Conduct for Stef®ctober 2015

hFaldSRQa LyalLISOdAy3 &l ¥S3dzZ NRAy3I Ay &SFNIe& &St
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Cumbria Safeguarding CNI®E y Q& . aviviNdRmbdiglstb.cam

Cumbria Multiagency Thresholds Guidang&eptember 2016

Cumbria SCB Practice GuidanEabricated andinduced lliness

Cumbria SCB Practice Guidagdeghildren Missing Edutian

Cumbria SCB Practice Guidagdehild with a Disability or Complex Health Needs

Cumbria SCB Core Proceduigallegations against Staff or Volunteers

Cumbria SCB Core Procedurgsrafficked Children

Cumbria SCB Core ProcedureBomestic Violencand Abuse

UK Council for Child Internet Safety (UKCC38xting in schools and colleges: responding to
incidents and safeguarding young peoglaugust 2016
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AppendixB

CHILD DIS©SURE/CONCERN RECORD
CALTHWAITE CE SCHOOL

PART 1

Child Disclosure/Concern Record (to be written ASAP afteérduring your conversation with the child)

/| KAf RQa Class DOB /| Gender | M/F

Date (of writing this record) / / Time (of writing this record) am/pm

Name of Person completing this form

Print Name:

Signature

Job Title:

Note the reason(s) for recording the incident

Who?; What (if recording a verbal disclosure by a child, use their

Rzeital e e fove e el words)?; Where?; When (date & time of incident)?; Any witnesses

Body Map CompletedqPlease attach) YES NO

Note Actions, including Names of anyone to whom your information was passed:

Any other relevant, factual information:

Check to make sw@ryour report is clear novg and will also be clear to someone else reading it in the
future.
PLEASE PASS THIS FORM TO YOUR DESIGNATED SAFEGUARDING LEAD.

(Designated Safeguarding Lead to complete P2dverleaf)




AppendixB

BODY MAP

To be used (where appropria} with Child Disclosure/Concern Record

La*i
v e
Name of Child:
Description of Injury:
Cause of Injury:
t N} OGAGA2YSNk/ KAf RY Date: / /
t F NBydQa { A3yl {dz2NBY Date: / /




AppendixB

For use by the Designated Safeguarding LEB&L) or in the absence of the DSL, another senior
member of staff

Time and Date information received
by DSL, and from whom:

Any advice sought by DSL e.g.
contact with Cumbria Safeguarding
Hubor other Agency.

(Include details of date, time, name,
role, organisation and advice given)
Action Taken

0Sdad O2yil Ol G2
Cumbria Safeguarding HiNumber;
Single Point of Conta@rntline Form
completed monitoring advice given
to appropriate staff)

If decision notto refer, justify
reason.

Note time, date, names, who
information shared with and when
etc.

t I NByidQa AyTFT2N¥YS

Yes / No

and reasons.

Where can additional information
regardingthe child / incident be
found? (e.g. pupils file, serious
incident book)

. ________________________________________________________________________________________________|

SIGNED:

PRINT NAME:

DATE:

For completion in the future

Record names of individuals/agencie
who have given you information
regarding outcome of any referral (if
made).
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Appendix C

Actions where there are concerns about a child

Schookction

Staff hare concerns about a chfid

o= =g

I Other agency action |

Referral not
required,school
takes relevant
action, posily
including early helf)
and monitors locally

Referral made if
concerns escalate

Designated
Safeguarding Lead o
staff makes referral

G2 OKAfRN
care (and calls police

if appropriate)

| Within 1 working day, social worker makes decision about type of response required]

b e o o o o o e o e e o e o e o

I Child in need of Section 47 Section 17 I
I immediate I I enquiries I enquiries I
| protection: | appropriate: | appropriate: I
I referrer informed 1 I referrerinformed 1 | referrer informed |

I Appropriate
I emergency actionI
I taken by social
| Wworker, police or

harm:

F—=—-=-=-=--

\[— -
Identify child at

risk of significant

child protection

b,
Identify if child in |

need and offer |

possible appropriate |

A
m—————

I

No formal
I assessment
required:
I referred informed |
— o - L
.
Schookonsiders
early help
assessmefit
accessing
universal services!

and other |
support |

F—=—-=-=-=--

|
I NSPCC | plar® support |
| |
|
| |
VI O A éijl-aé“z a4 FF akKz2dzZ R 1SSLr)efe’ri|f<é
I LILINE LINR F G S5 { ZrecusfaiiceaNdprove & SO OKNA R RN 4G

must always come first.

1. In cases which also involve an allegation of abuse against a staff member, please refer to school Child Protection Policy

and procedures.
2. Early help means p@A RA y 3

adzLJL2 NI Fa azz2y

Fa F LINRPotSY SYSNHSaA

benefit from ceordinated early help, an early help intagency assessment should be arranged. Chapter one of

Wz 2 NJ Ay 3

23S3GKSNJI ( 2es detailedBgaidahcs B th® &aklyf hBINdBogeSs. LINE @A R
3. Under the Children Act 1989, local authorities are required to provide services for children in need for the purposes of

safeguarding and promoting their welfare. This can include s17 assessments of dhildeed and s47 assessments of

OKAf RNBY |G N&Xaj

2F aAIYATFAOLyi

4. This could include applying for an Emergency Protection Order (EPO).

Extract from Keeping Children Safe in Educati®eptember 2016

Kl NY o CdzZf £t RSGIATf &

N
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Appendix D

Cumbria SCB Summary of Allegations Management Procedures

If a professmnal receives an allegatlon or has a concern about the behavnour of a member of staff worklng or
volunteering with children and that concern could amount to:

a) amember of staff or volunteer has behaved in a way that has harmed a child, or may have
-~ harmed a child;
b) possibly committed a criminal offence against or related to a child; or
¢) behaved towards a child or children in a way that indicates they may pose a risk of harm to
children.
Then that professional should:

Complete a wrltten record of the nature of cnrcumstances surroundlng the concern, mcludlng any
previous concerns. Include where the concern came from and brief details only.

Always contact the Local Authonty Designated Officer (LADO) for adwce prior to |nvest|gat|ng the
allegation. This is because it might meet the criminal threshold and so your mveshgatxon could
interfere with a Police or Social Care lnvesttgatuon

Local Authority D‘esignated Officer (LADO) — Tel: 01768 -8112267 or email: lado@cumbria.gov.uk

The LADO will offer advice on any immediate action required and will assist with employment and
, safeguarding issues.

fmm  Manageme nllul rocess

If after your: mattat dlscussmn with the LADO, it is agreed that the allegatlon meets the criteria, a
record will be logged on the LADO database. A multi-agency meeting may be convened and you will
be invited. This might result in criminal investigation, a Social Care investigation and / or an
investigation to inform whether disciplinary action is required.

-w

ler action

Further meetmgs might be required and these will be convened by the LADO, with your input at all
times. Further information on the Allegations Management Process can be found in the Government
document Working Together to Safeguard Children 201l pAS S i

http.//\Amw.cumbnalscb.comleLubrarvlvlew.a_p?ID—551 59
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Appendix E
FLOWCHART OF WHEN AND HOW TO SHARE INFORMATION



